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Section 5.05 OVERTIME AND CALL-OUTS (Continued)
H.

Employees who are notified three (3) hours or more pefore the start of
their tour/shift that their immediate services are required and whose
work continues into the tour/shift shall be paid at the rate of one
and one-half (1-1/2) hours’ pay for each hour worked from time of
notification until the employee is relieved from duty, except as
provided below. Meal period intermission shall not constitute a
relief from duty.

NOTE: Employees covered by Appendix A and B, Sections A1.01, AZ2.01
and B1.01A and B who report to work three (3) hours before
the start of their tour/shift when immediate services are
not required, will receive pay treatment as provided in
Appendices A and B, Sections Al.05B, A2.03A and B and B1.04A
and B.

If a call-out as specified in Section 5.05H above results in an
employee working eight (8) hours at one and one-half (1-1/2) hours’
pay for each hour worked, such time may be considered in lieu of a
regular tour/shift, and, at management’s discretion, the employee may
be relieved from duty.

When employees are called for work which requires their immediate
services, work time starts from time of notification. The minimum
time paid for shall be two (2) hours, and shall be paid for at the
rates applicable (premium, holiday, straight-time, etc.). Normal
traveling time to home will be included except when:

1. The employee continues working to the end of a scheduled
tour/shift or half-tour/shift or

2. The employee requests, and is granted, excused time off with or
without pay.

When employees are notified that their immediate services are
required, on other than a scheduled work day, they shall be paid at
the rates applicable (premium, holiday, straight-time, etc.) for a

ﬁinimum period of two (2) hours including travel time from and to
ome.

When an employee is assigned to work of less than four {(4) hours’
duration, when the employee’s immediate services are not required,
travel time from and to home shall be considered work time. The
minimum time paid for shall be two (2) hours including traveling time,
the maximum time paid for including traveling time shall be four {4)
hours. When such employee works four (4) hours or more, excluding
traveling time, such traveling time shall not be considered work time,
and shall not be paid for.
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Section 5.05 OVERTIME AND CALL-OUTS {Continued)

L. All hours worked in excess of forty-nine (49) in the calendar week
shall be paid at the rate of two (2) hours’ pay for each hour worked.

1.

Time included when calculating time worked toward the forty-nine
(49) rule:

a. All time worked.

b. Time paid for but not worked on Holidays and paid Personal
Days Off.

¢. Paid time off to vote.

d. Paid time off (UP) spent by Union representatives attending
meetings with management.

M. For pay treatment on holidays, see Article 6 of this Contract.

N. No wage payments shall be made for specified meal periods taken
outside of scheduled hours.

Section 5.06 EXPENSE ALLOWANCE

A. PER DIEM ALLOWANCE AND LODGING

1.

When an empioyee is temporarily assigned to a work location other
than the employee’s assigned headquarters and, as determined by
the Companies, daily travel by the emplioyee would be impractical,
the Companies may establish a temporary headquarters at a place
where suitable beard and lodging may be obtained or provided, in
which case the employee shall be eligible to receive an allowance

of thirty dollars ($30.00) per diem and lodging at the Companies’
expense.

An employee entitled to receive the per diem allowance and
lodging at the Companies’ expense under Section 5.06A1 may, upon
proper management approval and in lieu of the per diem allowance
and lodging at the Companies’ expense, be granted home board and
lodging allowance at the rate of thirty dollars ($30.00) per day
when the nature of the work will permit and the employee
establishes a bona fide home at the location of the work. When
such home board and lodging is authorized, it shall alsoc be paid
for periods not worked on Sundays, holidays, days absent due to

weather conditions and other authorized absence not including
vacations.
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Section 5.06 EXPENSE ALLOWANCE (Continued)
3.

An employee entitled to receive the per diem allowance and
Todging at the Companies’ expense under Section 5.06Al may, upon
proper management approval, be granted an allowance at the rate
of thirty dollars ($30.00) per day for each day worked in Tieu of
the per diem allowance and lodging at the Companies’ expense when
the location of the work permits travel on the employee’s own
time and expense, between the employee’s bona fide home and the
location of the job. In such cases, the thirty dollar ($30.00)
allowance will only be paid for the days actually worked.

On personal trips over weekends and holidays, an employee who is
being provided the per diem allowance and ledging at the expense
of the Companies may, upon proper approval and in the event
Company transportation is not available, be granted the Tesser of
the following two allowances, but in no case shall payment be
made for travel time:

a. An allowance equivalent to commercial transportation costs
to the appropriate, as determined by the Companies,
commercial transportation terminal at the employee’s home
location and return. In addition, the employee will be paid
the mileage allowance at the agreed upon rate for use of an
employee’s personal vehicle on Company business for the
distance between the work location and the commercial
transportation terminal at the temporary work Tocation and
return and for the distance from the commercial
transportation terminal at the employee’s home location to
the employee’s home and return, or )

b. The actual savings to the Companies due to the employee’s
absence from the established boarding place.

The establishment or discontinuance of a temporary headquarters
as provided for in Section 5.06A1 shall not be considered as a
change in an employee’s regularly assigned headquarters as

defined 1in Appendix A, Sections Al.04E, A2.04, A4.04C and
Appendix B, Section B1.05A.

B.  OCCASIONAL MEALS

Employees shall be granted meal allowances only in accordance with the
following:

1.

Nine dollars ($9.00) when a full-time employee works two (2) or
more consecutive hours in addition to working his or her regular
shift/tour or a part-time employee works two (2) or more hours in
addition to working the equivalent of a full-time shift/tour.

An additional nine dollars ($9.00) will be paid when a full-time
employee works six (6) or more consecutive hours in addition to
working his or her regular shift/tour or a part-time employee
works six (6) or more consecutive hours in addition to working
the equivalent of a full-time shift/tour.
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Section 5.06 EXPENSE ALLOWANCE (Continued)
3.

Meals for which an allowance is granted under this Sectien shall
be eaten on the employee’s own time, except where the supervisor
determines that the employee cannot be released for a definite
meal period. In such case the employee shall be granted a
reasonable amount of time to eat on Company time.

There shall be no allowance granted for noonday Tuncheon expense.

A meal allowance will not be paid to an employee receiving per
diem or an allowance in lieu of per diem.

C.  TRANSPORTATION

1.

The Companies will either furnish all means of transportation or
specify what transportation shall be used for Company business
and advance or refund the necessary fares.

Local carfare or mileage, as determined by the Companies, to and
from work in excess of that required by an employee for the
employee’s normal assignment will be refunded. Travel time will

be computed on the same basis except as provided for in Section
5.06A3.

When local carfare during working hours is deemed necessary by
the Companies, such carfare will be advanced or refunded to

employees. Carfare in excess of the Tlocal fare will be
advanced.

A personal automobile may be used for Company business or to
facilitate transportation provided that:

a.  Such use is authorized by a supervisor.

b.  The employee agrees to such use of the employee’s personal
automobile.

¢. Such usage shall be reimbursed at the rate of twenty-four
cents ($.24) per mile for mileage incurred on or before
December 31, 1989. Such usage shall be reimbursed at the
rate of iwenty-six cents ($.26) per mile for mileage
Incurred on or after January 1, 1990.

Section 5.07 PLAN FOR EMPLOYEES’ PENSIONS, DISABILITY BENEFITS AND DEATH

BENEFITS

A.  In the event, during the life of this Contract, the Companies desire
to make a change in the Pacific Telesis Group Plans for Employees’
Pensions, Disability Benefits and Death Benefits which would affect
the pensions, disability benefits and death benefits of employees
within the bargaining units, they will, before making a change, notify
the Union and afford the Union a period of sixty (60) calendar days
for bargaining; provided, however, that no change may be made in the
Plans which would reduce or diminish the pensions, disability benefits
and death benefits provided thereunder, as they may apply to empioyees
within the bargaining units, without consent of the Union.
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